
 

 

 

                   

ANNUAL 
REPORT 
TO THE SCHOOL 

COMMUNITY 

CHRIST THE PRIEST PRIMARY SCHOOL 
CAROLINE SPRINGS 

2018 

REGISTERED SCHOOL NUMBER: 1987 

 



CHRIST THE PRIEST PRIMARY SCHOOOL CAROLINE SPRINGS 

 

 
2018 ANNUAL REPORT TO THE SCHOOL COMMUNITY 1 

 

Contents 

Contact Details ....................................................................................................................................................... 2 

Minimum Standards Attestation ............................................................................................................................ 2 

Our School Vision ....................................................................................................... Error! Bookmark not defined. 

School Overview .................................................................................................................................................... 4 

Principal’s Report ................................................................................................................................................... 5 

Education in Faith .................................................................................................................................................. 6 

Learning & Teaching ............................................................................................................................................... 7 

Student Wellbeing................................................................................................... 8-Error! Bookmark not defined. 

Child Safe Standards................................................................................................... Error! Bookmark not defined. 

Leadership & Management ................................................................................... Error! Bookmark not defined.-13 

School Community .......................................................................................................................................... 14-15 

Future Directions.................................................................................................................................................... 6 

VRQA Compliance Data ................................................................................................................................... 17-20 

 



CHRIST THE PRIEST PRIMARY SCHOOOL CAROLINE SPRINGS 

 

 
2018 ANNUAL REPORT TO THE SCHOOL COMMUNITY 2 

 

Contact Details 

ADDRESS 
54 Caroline Springs Blvd 
Caroline Springs VIC 3023 

PRINCIPAL Adele Vesty 

PARISH PRIEST Father Richard Rosse 

TELEPHONE (03) 9361 8600 

EMAIL principal@ctpcs.catholic.edu.au 

WEBSITE http://ctpcs.catholic.edu.au/ 

ABN 65 923 400 760 

E NUMBER C1375 

FEDERAL DET NUMBER 16598 

 

Minimum Standards Attestation 

I, Adele Vesty, attest that Christ the Priest Primary School is compliant with: 

 All of the requirements for the minimum standards and other requirements for the registration of 

schools as specified in the Education and Training Reform Act 2006 (Vic) and the Education and 

Training Reform Regulations 2007 (Vic), except where the school has been granted an 

exemption from any of these requirements by the VRQA 

 Australian Government accountability requirements related to the 2017 school year under the 

Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth) 

May 1, 2019 
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Our School Vision 

At Christ the Priest, we strive to be a Christ-centred 

community where students and staff are challenged in 

their faith development and are encouraged to explore 

their relationship with God. 

We aim to provide a strong educational foundation and 

inspire life-long learners who are resilient, empowered and 

excited about the future for themselves and others. 

We endeavour to provide a learning environment that is 

evolving, flexible and focussed on developing the whole 

child in partnership with families and the wider community 
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School Overview 

Christ the Priest Catholic Primary School, Caroline Springs, is the first of two Catholic primary 
schools in the Caroline Springs parish of St. Catherine of Siena. It is located 22 kilometres west 
of the Melbourne CBD and within the Shire of Melton. Christ the Priest Catholic Primary School 
was established in 1999 by St. Peter Chanel Parish, Deer Park, in response to the rapid 
population growth in Caroline Springs and Burnside.  

Our 2018 enrolments saw 480 children organised into 20 class groupings. The majority of our 
Year 6 children transition to Catholic Secondary Colleges, with most enrolling at our local 
Catholic Regional College, Caroline Springs.  

Our children come from 33 varying cultural backgrounds. 43% of children have a language 
background other than English. Our school Socio-Economic Status is ranked as 101. 23% of our 
families were eligible to receive Camps, Sports and Excursions Fund (CSEF) in 2017.  

Our staff comprised 47 members in 2018:- 25 full-time teaching staff, 10 part-time teaching 
staff, 3 education support staff (administrative services), 7 learning support officers, 1 library 
technician and 1 school services officer. The following specialist programs were offered during 
2018:- Physical Education, Performing Arts - Music, Performing Arts - Drama), Visual Arts, LOTE 
(Italian), Levelled Literacy Intervention and Reading Recovery.  

We proudly value, acknowledge and explicitly promote the school’s Catholic heritage and 
traditions. Displays throughout the school; the respectful manner of all interactions; and social 
justice in action are key features of Christ the Priest. Additionally, the welcoming nature of the 
school, the inclusiveness of its practices, the links to the parish and its commitment to 
supporting all families are evidence of this.  

The school’s facilities are of a high standard. All classrooms are well presented with colourful 
displays designed to support student learning. The school utilises Digital Technology across all 
aspects of the curriculum, with students having access to a variety of tools, including the use of 
individual Surface Pros from Grade 4 and banks of iPads for the junior school to access. The 
playground offers a variety of play experiences and opportunities for all students.  

Our pedagogical philosophy hinges on the belief that we are all learners and teachers. To this 
end, we aim to develop inquiring and reflective minds through learning and teaching 
approaches, which empower our children to be lifelong learners. Experiential and ‘hands on’ 
activities underpin the school’s approach to immersing students in their learning.  

Our personal learning focus aims to differentiate learning, taking into account each child’s 
needs, abilities and interests, so that they may realise their potential and grow as strong, 
contributing members within our school and active citizens in the wider community. Our 
curriculum is based on the Victorian Curriculum. 
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Principal’s Report 

The experience of Christ the Priest Primary School is one whereby members of the community 
experience the service of Jesus through daily interactions with one another. Inspired by Christ, 
we aim to create an environment of hope, friendship and love, where all feel welcomed and 
valued. 
 
There have been many achievements at Christ the Priest Primary School in 2018. The addition 
of a new passive play area was a major highlight for the community, comprising shade sails, 
synthetic turf, stage and two digging pits. Throughout the year Christ the Priest farewelled their 
principal of twelve years, Mrs Margaret McKay. This was celebrated with a family evening that 
was well attended and a testament to the work and care that she contributed to the 
community. 
 
2018 saw the implementation of the SMART spelling program from P-6. It is a practise that was 
readily supported and developed by the teaching and parent community. The junior school 
staff at Christ the Priest also participated in a Pattern and Structure Assessment (PASA) project. 
This program is an innovative way of investigating young children’s understanding of 
mathematics. PASA seeks to find out how children think about mathematical ideas and 
underlying tasks, rather than focusing on what mathematics children can and cannot do (as PAT 
Maths assesses). By knowing how children approach tasks, teachers can plan and scaffold 
individual learning experiences. Participation in this program provided teachers with valuable 
professional development and the opportunity to take part in professional dialogue. 
 
The biennial school production took place in 2018. This was an extravaganza that included all 
students and staff and many volunteers who worked tirelessly to put this together. The whole 
school community embraced this event with fantastic crowds supporting each performance. 
 
Thank you to Father Richard Rosse for his continued support with all of the functions and 
undertakings at Christ the Priest Primary School. His spiritual guidance and presence within the 
school is greatly appreciated by teachers, parents and students.  
 
Thank you also the the School Community Group (SCG) for their hard work and support. The 
SCG has provided many successful activities, fundraisers and services throughout the year. In 
particular, was the colour run that the SCG coordinated late in 2018, which was a highlight for 
many. I thank all of our school community who contributed to the fantastic works of the SCG. 
 
As the newly appointed principal to Christ the Priest Primary School in 2019, I am extremely 
proud of the school community that I have been chosen to lead. Christ the Priest has a rich 
history of community and service and I applaud all that has been achieved and look forward to 
many more achievements in the future. 
 
Adele Vesty 
(Principal)  
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 Education in Faith 

Goals & Intended Outcomes 

 To explicitly embed and promote the Catholic identity of Christ the Priest as a living faith 
community within a contemporary context 

Achievements 

 Religious Education is timetabled and the knowledge, skills and behaviours are taught. It 
is integrated into other areas of the curriculum where appropriate 

 Religious Education Program makes links between faith and life where possible 
 Contemporary approaches are used in the teaching of Religious Education 
 Religious  Education  permeates  all  areas  of  the  curriculum – it  is  not  just  referred  

to  during Religious Education lessons 
 Children are taken by bus to St Catherine of Siena Church to attend Mass at least twice a 

year with St George Preca Primary School 
 Strong school-wide sacramental program 
 Staff supported in Religious Education planning by the presence of the Education in 

Faith Leader 
 Social Justice links are made with the Religious Education Curriculum e.g. support for 

Caritas through  Project  Compassion,  collection  of  food  and  goods  for the  Asylum  
Seeker  Resource Centre 

 Increased planning time given for Religious Education through staff meetings 
 Staff formation in Religious Education and Scripture provided at Staff Meetings 
 Teachers  plan,  assess  and  report  using  the  new  Religious  Education  Framework  

for  the Archdiocese of Melbourne 
 Parish Priest visiting Sacramental grades to talk to students and hear Reconciliation 

before each Sacrament 
 Prayer  is  an  integral  component  of  the  daily  classroom  practice,  school assemblies  

and  staff meetings. This  is  done  to  explicitly  promote  the  Catholic  identity  of  
Christ  the  Priest Catholic Primary School 

 Our Parish Priest has become a visible and welcome presence in the school community 

VALUE ADDED 

 Families are supported in preparing their  children to receive sacraments  
through evening Parent and Child workshops e.g. Reconciliation (Yr 3), 
Eucharist (Yr 4) and Confirmation (Yr 6) 

 Children are given opportunities to prepare and share prayer at our weekly 
assemblies 

 The community celebrates whole school liturgies for Easter, Christmas and 
Feast days 

 Prep Transition program is used to make explicit links with our work as a 
Catholic School and the hopes and dreams of parents for their children 

 The school choir is an important component of the major liturgical celebrations 
 New  Prayer and Liturgy resources  purchased to  support  the  development  of  

the  Religious  Education  Program  
 The school has a focus on living the faith not just learning about it 

 Data for staff, students and parents places our school in the mean range for 
Australian Catholic schools in regards to the school’s Catholic culture 

 

 Families are supported in preparing their  children to receive sacraments  through evening 
Parent and Child workshops e.g. Reconciliation (Yr 3), Eucharist (Yr 4) and Confirmation (Yr 6) 

 Children are given opportunities to prepare and share prayer at our weekly assemblies 
 The community celebrates whole school liturgies for Easter, Christmas and Feast days 
 Prep Transition program is used to make explicit links with our work as a Catholic School and 

the hopes and dreams of parents for their children 
 The school choir is an important component of the major liturgical celebrations 
 New  Prayer and Liturgy resources  purchased to  support  the  development  of  the  Religious  

Education  Program  
 The school has a focus on living the faith not just learning about it 

 Data for staff, students and parents places our school in the mean range for Australian Catholic 
schools in regards to the school’s Catholic culture. 
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Learning & Teaching 

Goals & Intended Outcomes 

 To empower and challenge every student to be a successful and engaged learner by 
further developing a differentiated, rigorous, contemporary learning environment 

 That student outcomes in Literacy and Numeracy improve 

 That students have increased  responsibility for, and ownership of, their learning 

Achievements 

 Learning & Teaching Leaders attend & support weekly planning in all year levels 
 continued the focus on planning for explicit instruction in curriculum areas 
 Intervention in literacy provided in Year 1 & 2 through Reading Recovery & Levelled 

Literacy Intervention (LLI) 
 support offered to assist New Arrival students to develop English skills 
 purchase of more fiction & nonfiction texts  for our Library 
 purchase of Fountas & Pinnell Benchmark Assessment System (BAS) for teachers to use 

in assessing students in reading & plan for specific teaching foci 
 purchase specific resources to use for Investigation units e.g Science 
 purchase of additional Maths resources for teaching fractions, shape & measurement 
 implementation of the PASMAP program in Years P-2 to enhance learning in algebraic 

thinking 
 implemented the use of PASA assessment tool to P-2 to assess algebraic thinking  
 provide training for classroom helpers- parents & grandparents 
 4 staff attended the ‘Better Together Study Tour’ in Santa Fe, New Mexico to enhance 

parent-school partnerships 
 professional development provided for staff: Teaching Children in Multilingual Contexts 

(small group), Maths Collective: Improving Pedagogical Practise (P-2 teams), 
Understanding implications of Dyslexia (small group), SPA: Developing Rubrics & Tests 
for data collection (staff), SMART Spelling (Staff) 

 Implemented the SMART Spelling structure for the teaching of spelling P-6 

STUDENT LEARNING OUTCOMES  

Our Year 3 data showed growth in the areas of Reading, Punctuation & Grammar. Our strength 
being in the area of Writing which has been maintained from 2015-2017 with all students 
reaching the minimum standard. Our Numeracy showed growth in 2017 after a dip in 2016. 

 From 2015-2017, our Year 5 data fluctuated in all areas of Literacy. However, in 2017, we had 
growth in Punctuation & Grammar so all students were back above the minimum standard & 
marginally below in other areas. Numeracy also fluctuated over this period of time but 
continued to show that most students were above the minimum standard.  
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Student Wellbeing 

Goals 

To empower students to be confident, independent, respectful and resilient learners and 
leaders 

Intended Outcomes 

That students develop and demonstrate growth in personal, social and emotional capabilities in 
order to enhance their engagement and learning 

Achievements 

 ‘Passive Play’ area developed in the school grounds.  This includes a stage, 
seating area and scratching boxes for students who prefer to engage in quiet, 
non-physical activities  

 ‘Quiet Play’ area renamed ‘Indoor Play’ with a wide variety of equipment purchased for 
students who prefer inside activities  

 Full  implementation of our “Child Safety” policies and practices, including staff 
professional learning and parent information sessions 

 New Deputy Principal and Student wellbeing Leader appointed and began at 
the beginning of Term 3 

 Student Leadership team expanded to increase student voice and promote 
involvement in decision making and participation 

 Student Leaders co-ordinated a variety of social justice activities to raise funds 
for and awareness of the work of a variety of organisations: - Asylum Seeker 
Resource Centre, Footy Colours Day, Harmony Day 

 Student leaders attended Grip Leadership Conference to develop leadership skills 
 Participation in National Day of Action against Bullying and Violence and Harmony Day 
 Participated in “Day for Daniel” through the Daniel Morecombe Foundation, to raise 

child safety awareness 
 Began the process of auditing and evaluating behaviour management and 

restorative practises  including School Wide Positive Behaviour Support and 
STARR expectations with a view to further develop whole school 
understanding and uniform approaches  

 Implementation of regular Circle Time, as part of our Restorative Practices 
strategy, to explore issues of concern and engender a co-operative approach 
to problem solving amongst children and staff 

 Continued focus on the social-emotional support for our students has given 
our children both the language and strategies to deal with issues more 
confidently and positively, which leads to a sense of personal empowerment 
and optimism 

 Year 6 Personal Development program and parent-child workshop: Wonder of 
Living 
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 Transition program included Learning Diversity Leader and current Foundation teachers 
visiting local kindergartens  

 An extensive transition program operates to support Year 6 students moving into 
secondary schools.  This includes visits to the schools and handover of information to 
relevant staff 

 Attendance by Student Wellbeing Leader at cluster meetings as well as zone 
professional development days 

 Student Wellbeing Leader facilitated staff meetings addressing social and emotional 
learning 

 Emergency evacuation drills were held to ensure children and staff understood and 
demonstrated procedures for various scenarios 

 Continue to promote ‘Sun Smart’ practice of hats being worn when outdoors between 
1st September and 30th April 

 Promotion of ‘Walk to School Month’ in October saw a team of students participate in a 
network day run by the City of Melton. Our involvement in this helped ensure our 
participation in ‘Walk to School Month’ was our biggest in recent years. 

  

 

STUDENT ATTENDANCE POLICY 

Parents are required to notify the school of any absence via written note, school app message or email. 
Our school uses the “Every Day Counts” resource to support compulsory school attendance. Any 
unexplained absence is followed up by the school office each day.  This is done via SMS and if required, a 
follow up phone call to the parent to ascertain the reason for the child’s absence. 

When a child is absent, parents are expected to: 

 provide a written explanation to their child’s teacher or 

 phone the school office to inform of the absence or 

 verbally let their child’s teacher know prior to the absence  

or 

 submit the notification contained within Christ the Priest’s Skoolbag Application 

 unexplained absences are followed up through the school office 

 
Teachers have a professional duty to follow up on extended or unexplained student absences and are 
asked to inform the Principal or Deputy Principal should they have difficulties in obtaining these. 
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VALUE ADDED 

 Student Leaders met with key staff throughout the year to develop personal and school 
responses to student voice, social justice foci and school improvement 

 New reporting processes and three way conversations for reporting student 
achievement and growth with the focus being on ‘student led’ 

 Year 5 focus on leadership and building capacity in readiness for Year 6 Student Leader 
positions.   These are determined by a nomination, application, presentation and a 
formal voting process 

 School-based psychological support program available to students and families during 
and outside of school hours 

 Strong involvement in inter-school sport: swimming, athletics, cross-country, Summer 
and Winter fixtures 

 Winners of the Victorian Girls’ Football and Girls AFL premierships Participation in 
swimming carnival (Years 3-6) 

 Year 6 students attended 3-day camp at Grantville 

 

STUDENT SATISFACTION 

The Student Wellbeing Aggregated Index data places Christ the Priest well within the mean range for 
Australian schools, just slightly below the mean score. 

Over 97% (of the 144 students surveyed) feel understood by their teachers, that their teachers have a 
presence in the classroom and that learning is stimulating 

Over 95% of students indicated that there is a presence of positive emotions, an absence of negative 
emotions and that they feel they belong and enjoy attending Christ the Priest school 

Over 96% of parent respondents indicated that they feel their child is developing appropriate social skills 
and strong relationships with their peers 
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Child Safe Standards 

Goal  

To further our commitment to providing a safe environment for all students by actively 
implementing processes that establish expectations and accountabilities for people working 
with our students  

Intended Outcomes   

That all students in our community are aware of their rights to feel safe, be safe and that they 
can speak to trusted adults if they do not feel safe   

Continued encouragement of students to engage in conversations about welfare and safety   

Continue to build a culture of child safety within the school community where every day 
thinking and practice prioritises the safety and best interests of the children we work with.  

Achievements 

 All staff participated in professional learning about the Child Safe Standards   
 Day and evening information sessions provided for parents to inform them of the Child 

Safe Standards   
 Child Safety Compliance sessions were held for parents who participated in the 

Classroom Helper Course   
 Christ the Priest Catholic Primary School Code of Conduct for staff, parents, parish priest 

and visitors signed annually by all   
 Teachers planned and taught Child Safety Awareness units based on the Resilience, 

Rights & Respectful Relationships curriculum  
 A risk management evaluation is carried out for all excursions   
 The whole school participated in the ‘National Day for Daniel’ to promote child safety 

awareness   
 Staff members have participated in regular briefings and training to ensure the school’s 

legislative obligations and that the school’s Child Safety Strategy remains front of mind.  
 Sessions have included:  

• on-line Mandatory Reporting Modules (Annually)  
• Protect – Responding to Suspected Student Sexual Offending  
• school’s Child Safety Policy and Code of Conduct (Annually) 
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Leadership & Management 

Goals 

To grow and sustain a staff culture that is characterised by shared vision, distributed leadership 
and a focus on continuous learning and improvement for all. 

 Intended Outcomes 

 That the staff climate is characterised by a strong sense of collegiality, teamwork, 
engagement, empowerment and accountability. 

Achievements 

 Staff were made aware of the School Improvement Plan and the 2018 Annual Action 
Plan. Staff were encouraged to engage in professional development to develop their 
individual professional learning needs in line with school goals.  

 With the support of CEM, a professional development day was help exploring the 
meaning of ‘Christ as a priest’. This was foundational work leading into 2019 in 
readiness for a new school vision and mission. 

 Leadership focussed on establishing an Annual Review Meeting process for staff. This 
was to ensure that feedback on professional practise was taking place and to give staff a 
voice in their own professional development.  

 A focus on improving student outcomes by building the capacity of teachers in 
Mathematics. A financial commitment by the school saw all junior teachers undertake 
extensive professional learning through the PASMAP program. 

 Staff and Professional Learning Meetings held after school were formalised and 
agendered. 

 All staff participated in professional learning about the Child Safe Standards. 
 Compliance sessions provided provided as part of Prep 2019 orientation sessions for 

parents to inform them of the Child Safe Standards and expectations at Christ the Priest.  
 Christ the Priest Catholic Primary School Code of Conduct for staff, parents, parish priest 

and visitors signed annually by all.    
 Staff members have participated in regular briefings and training to ensure the school’s 

legislative obligations and that the school’s Child Safety Strategy remains front of mind.  

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2018 

CEOM - Western Regional Primary Religious Education 
CEOM - WRO Learning and Teaching Network Days 
CEOM - Western Literacy Leaders’ Network Days 
CEOM - Western Region Early Years Collective Professional Learning 
CEOM - Western Regional Primary Mathematics Leaders Network 
SMART Spelling Program Professional Development 
First Aid 
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Mandatory Reporting 
Child Safety 
Spirituality Reflection Day - ‘Christ as a Priest’ 
 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL 35 

AVERAGE EXPENDITURE PER TEACHER FOR PL $2437 

 

TEACHER SATISFACTION 

 Our staff data indicates that there are areas for improvement, particularly in the area of 
clarity: the extent to which staff members have a sense of purpose and know what is 
expected of them.   

 Data show that the strongest area of the school is with engagement, which is the extent 
to which staff members collaborate, share ideas and solve problems together.   

 Staff at CtP have a perceived high level of respect for students. 
 Students at CtP are motivated to learn and feel connected to their peers.  
 Parents also recognise that students have high levels of connectedness to their peers 

and find the staff at CtP to be approachable. 
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School Community 

Goal 

To support student learning and wellbeing through the development of strong family and 
community partnerships. 
 

Intended Outcomes 

That students’ learning enables them to engage with, and contribute to, the wider community. 

Achievements 

 Welcomed 6 full time staff members and 2 part time staff members. This was an increase of 
learning support officers and support staff in the school. 

 School newsletter published twice per term communicating to families of what was 
happening at Christ the Priest.  

 Developed and embedded Seesaw as a means of communicating with parents about 
student learning. This allowed staff to communicate regularly with parents and engaged 
students in their learning and how to communicate this to a broader audience.  

 School assemblies were held regularly (whole school, junior school or senior school), 
allowing students to take a lead role in facilitating an assembly and sharing achievements 
with the broader school community.  

 The school production, ‘Thank You For The Music’, was held in September. This was a huge 
success for students, giving them an opportunity to shine in the performing arts area of the 
curriculum It was also an opportunity for community involvement and celebrations. Many 
parents volunteered their time to help with the production. The whole staff were involved 
in preparing students, assisting with the production and participating in a staff performance 
on the night.  

 School Community Group continued to plan for & organise special school events e.g. Colour 
Fun Run, Easter Raffle, Mother’s Day afternoon tea and Father’s Day breakfast. 

 Parents invited to participate in Literacy Numeracy Week activities across the school  
 Onsite psychologist employed to meet the social/emotional needs of families using a health 

care plan 
 Improved links between community agencies to support school activities e.g. Bunnings, 

Coles   
 Prep Information session provided to support transition for new families entering the 

school   
 Provide several sessions for school tours to enable prospective families to visit and engage 

in the school environment   
 Continue to implement the Prep Transition Program (4 sessions) to encourage questions, 

discussions that develop social connections. These include guest speakers from OSH 
(Outside School Hours), Year 6 School Leaders, current parents  Interpreters employed to 
support & welcome new arrival families 

 The school continued to be actively involved in the community, with choir performances at 
the local aged care facility and participation in the parish carols evening. 

 In 2018 the reporting format continued to refined, with reports containing additional 
information about skill sets achieved by students across the curriculum. Reporting students’ 
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progress was further enhanced with the introduction of students participating in Parent 
Teacher Interviews at the end of Term 2. 
 

 

PARENT SATISFACTION 

 

 2016 2017 2018 

Community Engagement 70 70 70 

Learning Opportunity                                              65 63 62 

Staff Engagement 73 75 76 

Student Engagement 75 77 79 

Peer relations 77 77 81.5 

Student behaviour 61 59 60 
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 Future Directions 

In 2020, Christ the Priest will turn 20. Much organisation for this will be in 2019 in preparation 
for the 2020 celebration for our community past and present.  
 
In 2019, the school will participate in an organisational review of the school’s vision and 
mission. A staff retreat will be held to facilitate analysis into the meaning and purpose of Christ 
the Priest Primary School within the Caroline Springs community. With clarity around the 
school’s vision and mission, the school logo will be rebranded in consultation with the school 
community and launched by the end of 2019. 
 
In 2019, the school will engage with the Positive Behaviour Learning consultants at Catholic 
Education Melbourne and reinvigorate this program within the school. Staff will participate in 
revising the program and further developing this with students and parents as a way of 
improving student engagement and safety.  
 
The school will continue to look for opportunities to improve school family partnership. With 
the appointment of a School and Family Partnerships Leader in 2019, communication and 
interactions will be developed with our parent community to further develop school spirit and 
engagement. 
 
The school will continue to focus on building teacher capacity through Individual Professional 
Learning Time (IPLT) where each staff member sets a professional learning goal and is given 
time and support to explore and develop this area of their practise. 
 
In 2019, Christ the Priest will continue to work with the PASMAP cluster of schools and have 
Mathematics as a major focus. The school will continue to support staff in further education at 
Masters Level.  
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School Data 

      

 

PROPORTION OF STUDENTS MEETING THE MININUM STANDARDS 

NAPLAN TESTS 2016 
 

 % 

2017 
 

 % 

2016 - 2017 
Changes 

 % 

2018 
 

 % 

2017 - 2018 
Changes 

 % 

YR 03 Grammar & 
Punctuation 

98.7 100.0 1.3 97.1 -2.9 

YR 03 Numeracy 96.2 94.2 -2.0 97.1 2.9 

YR 03 Reading 98.7 100.0 1.3 98.6 -1.4 

YR 03 Spelling 100.0 100.0 0.0 97.1 -2.9 

YR 03 Writing 100.0 100.0 0.0 100.0 0.0 

 

YR 05 Grammar & 
Punctuation 

97.7 87.0 -10.7 100.0 13.0 

YR 05 Numeracy 97.7 100.0 2.3 97.4 -2.6 

YR 05 Reading 98.9 94.2 -4.7 97.4 3.2 

YR 05 Spelling 96.6 100.0 3.4 98.7 -1.3 

YR 05 Writing 97.7 97.1 -0.6 94.5 -2.6 
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR 
LEVEL 

% 

Y01                                                                                                  92.4 

Y02                                                                                                  94.2 

Y03                                                                                                  94.8 

Y04                                                                                                  93.3 

Y05                                                                                                  93.9 

Y06                                                                                                  94.8 

Overall average attendance 93.9 
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TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 84.7% 

 

 

      

 

STAFF RETENTION RATE 

Staff Retention Rate 86.1% 

 

 

      

 

TEACHER QUALIFICATIONS 
 

Doctorate 0.0% 

Masters 34.3% 

Graduate 14.3% 

Graduate Certificate 17.1% 

Bachelor Degree 91.4% 

Advanced Diploma 34.3% 

No Qualifications Listed 2.9% 
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STAFF COMPOSITION 
 

Principal Class (Headcount) 6 

Teaching Staff (Headcount) 
 

41 
 

Teaching Staff (FTE) 
 

36.5 
 

Non-Teaching Staff (Headcount) 
 

14 
 

Non-Teaching Staff (FTE) 
 

14.3 
 

Indigenous Teaching Staff (Headcount) 
 

0 
 

 

 

      

 

NOTE:  

The School’s financial performance information has been provided to the Australian Charities 

and Not-for-profits Commission (ACNC) and will be available for the community to access from 

their website at www.acnc.gov.au 

 

 

http://www.acnc.gov.au/

